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UltraTech anti-harassment and anti-discrimination policy

UltraTech is committed provide a safe working environment that is free of discrimination and harassment
of any form and where basic rights of employees are protected. We follow the relevant international,
national, regional, and local directive on these matters, wherein we are committed to respecting the
differences, cultivating diversity, and engaging with integrity and inclusion of our workforce, communities
and all people whose lives we touch, directly or indirectly, by our operations (all manufacturing sites of Grey
Cement, White Cement, RMC, BPD, subsidiaries and new projects) and product and services (including our
contractors, supplier, customers, dealers and logistics partner). Our Anti-Harassment and Discrimination
Policy is in line with internationally recognized frameworks, including the UNGP, UNGC, ILO, Social
Accountability 8000 International Standard and its associated international instruments.

Consistent to our values, we are committed to provide a workplace free of discrimination and harassment.
Sexual or any form of harassment / discrimination based upon race, colour, religion, gender, sexual
orientation, gender identity or expression, age, physical or mental disability, marital status, national origin
or ancestry, citizenship status protected by national, state or local law is prohibited.

Every UltraTech site endeavours to achieve our commitment by:

o Providing equal employment opportunities to all staff and prospective staff and maintaining a
working environment free from discrimination, harassment, and bullying.

o Committing to fair pay, transparent compensation principles, and a diverse and inclusive
workplace.
o) Defining, regularly updating and having zero tolerance for conduct which can be classified as

harassment (such as rude or insulting comments, intimidation, bullying, or hostile work
environment to name a few), sexual harassment (as defined in our policy on Prevention of Sexual
Harassment and by law) and discrimination (such pre-defining roles and responsibilities based on
stereotypical assumptions and differential treatment, to name a few).

o Requiring all employees to complete Anti-Harassment and Discrimination training at the time of
hire and refresher training periodically, irrespective of their position in the company.

o) Defining escalation and grievance redressal process right from reporting of cases of discrimination
/ harassment, investigation of the reports to prohibiting any form of retaliation towards the victim,
supporting the victim and finally delivering justice by taking corrective or disciplinary action, as
much is capable by virtue of the company’s jurisdiction.

We are committed to working collaboratively with all stakeholders on discrimination and harassment
issues proactively. Each site (manufacturing, RMC, project locations, offices. etc) under UltraTech shall sign
up to this policy or develop an equivalent that shall be implemented throughout its operations.
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